RESOLUTION 2013 - 157

A RESOLUTION TO ADJUST THE CURRENT WAGES OF CERTAIN NON-UNION
POSITIONS OF THE VILLAGE OF VERNON HILLS

WHEREAS, the Village Board believes it is appropriate for there to be a 1.25%
increase adjustment to the wages of certain non-union positions of the Village of Vernon Hills
effective November 1, 2013.

WHEREAS, the Village Board has determined that the Step Schedule of the
Village of Vernon Hills Pay Plan be included within the Village of Vernon Hills Personnel
Manual.

NOW THEREFORE BE IT RESOLVED BY THE VILLAGE PRESIDENT
AND BOARD OF TRUSTEES OF THE VILLAGE OF VERNON HILLS, LAKE COUNTY,
ILLINOIS:

That the wages of the following positions of the Village of Vernon Hills Pay Plan
be adjusted by 1.25% effective November 1, 2013:

Administrative Assistant |
Administrative Assistant 11

Building Maintenance Technician I
Public Works Maintenance Worker 1
Administrative Assistant 11
Administrative Assistant IIT — Part Time
Benefit Specialist IT1I — Part Time
Executive Secretary

Administrative Assistant IV

Code Enforcement Officer [
Building Maintenance Technician TT
Public Works Maintenance Worker 11
Mechanic

Building Inspector

Code Enforcement Officer IT

Cable Coordinator

IT Coordinator

Electrical Inspector

Plumbing Inspector

Plan Examiner

Engineering Technician

Public Works Crew Leader

GIS Coordinator

Part-time Senior Bus Driver
Part-Time Custodian

Temporary {Seasonal) Employees
Community Service Officer

Records Supervisor
Telecommunications Assistant Supervisor
Telecommunications Supervisor
Police Commanders




That the Step Schedule of the Village of Vernon Hills Pay Plan, effective
November 1, 2013, be incorporated with the Village of Vernon Hills Employee Personnel Rules,
In addition, the Step Schedule is attached and part of this Resolution,

Dated the 15" day of October, 2013
Adopted by roll call vote as follows:

AYES: 5 - Koch, Schultz, Schwartz, Marquardt, Hebda
NAYS: 0-None
ABSENT AND NOT VOTING: 1 - Williams

%&/\/g%\

Rog&’L. Byme = /

Village President

PASSED: 10/15/2013
APPROVED: 10/15/2013
ATTEST: 10/16/2013

. Vlllge Clelk




VILLAGE OF VERNON HILLS SALARY STEP PROGRAM 1314 EFFECTIVE NOVEMBER 1, 2013

GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP $ SIEPS STEP 7

3 40,266 42,607 $44,948| $47.293 49,633 551,078 $54,325

4 43,821 46,176  $48,735| §51,289 53,849 86,406)  £58,858

5 47,614 550,438 $53,261 $56,083 58,906 64,731 $64.,548

8 52,020 55,102 858,187| %$61,271 63,882 67,441 70,523

7 53,048 56,140  §58,226| $62,315 65,404 68,496 7 1,580

8 57,452 560,795  $64,140| 367487 70,830 74,176 77,520

g 58,958 63,380 565,880 $69,343 572,803 76,268 579,729

10 £0,65¢ 65,210 $67,782| §71,344 $74,906 78,466 82,02¢

il 62,084 65,726 60,372 73,014 $76,659 80,303 83,953

iz 84,711 68,546 72,379 $76,2186 %80,051 83,886 87,717

i3 $67,923] $71948 75,973 $79.997 $84,024 588,048 92,072

POLICE DEPARTMENT SALARY STEP PROGRAM 13/14
POSITION MUNIS, STEP 1 STEP 2 STEP 3 STEP 4 STEP B STEP & STEP Y
cso 17 $46175]  $48,893 51,608 54,328 57,042 £59,759 $62,475
RECORDS SUPERVISOR 18 562,706  $66,357 70,010 73,661 77,317 $80,965 $84,614
ASST TELECOMMUNICATIONSUP | 18 $62,706] 966,357 70,010 73,881 77,317 580,965 $84,614
TELECOMMUNICATION SUP 19 567,0056;  $70,957 74,862 78,767 82,674 $66,681 $80,480
POLICE COMMANDER 36 3893621  §93.785 $98,207{ £102,634] $107,059] $111,482] $115206
GR3 GR 4 GRb GRS GR7 GRS GRY GR10 GR11_ | GR12 | GR13

ADMIN ASSISTANT | X
ADMIN ASSISTANT I[ X
PW MAINTENANCE | X
BLDG MAINTENANCE TECH | X
ADMIN ABSISTANT IIf X
EXECUTIVE SECRETARY X
CODE ENFRCWMENT CFFCR | X
PW MAINTENANCE || X
BLDG MAINTENANCE TECH I X
MECHANIC X
BUILDING INSPECTOR X
CCDE ENFRCMENT OFFCR I X
CABLE COCRDINATOR X
EEECTRICAL INSPECTOR X
PLUMBING INSPECTOR p3
PLAN EXAMINER X
ENGINEERING TECH X
PW CREW LEADER X
1T COORDINATOR X

GIS COORDINATOR




